3566 JOINT RESOLUTIONS
No. 29
(House Joint Resolution No. 58)

A House Joint Resolution concerning

€ommittee-te Study ¢f State Employee Classifications

FOR the purpose of requesting the-begisiative-Polticy-Eommittee-to
appeint-a-Committee-to-study-State-employee--ctassifications
in--order--to-estabiitsh-a-competent-and-efficient-work-force
by-providing~-for--greater—-upward--mobitity--tn--positionsy
removat--of--traditionai--job-barriersy-and-more-educationat
and-training-epportunities-for-emptoyees that the Govennon
dinec he Depantmen o] Pensonnedl develop a plan ¢
action Lo implement necommendations of the Govennon's
Commission on Compensation and Pensonnel Policies, Lhat Lhe
Govennon provide the plan of action Lo ALhe Llegisfative
Policy Committee by a centain date, and thaf Zhe Legislative
Polic Committee eatablish a Commititee advise he
Secnetany of Pensonnel in Zthe ALmplLementafion of Lhe
necommendations; and genenally nelatin o a study of Stafe
employee classifications.

WHEREAS, The present State employee classification system
contains a number of positions that preclude upward mobility
opportunities for many State employees; and

WHEREAS7-FPhese~dead-ended-positions-are-generaity-office-and
etericat-ctassifications-that-are-traditionatity-staffed-by--women

and~--pay--~an---average~--of--20--perecent--tess--than--poesitiens
traditionatiy-staffed-by-men;y-and

WHEREAS, This condition results in beth the underutilization
of talented employees and a-massive-drain-of-talented-wemen feads

Lo the Loas of compefent {individuals from State employment; and

WHEREAS, After several years of studying the 1issue of
upgrading and reformulating certain classifications the
bepartment---of-~Personnet--has--fatrted--to--reach--a--definitive
eonciusion-or-te-recommend-a-remedys-and Govennon's Commission on
Compensation and Pensonnel Policies has hrecommended and Zthe
Govenrnor has concunned 4{n_ a plan of action to addness this
maiten; and

WHEREAS, The State cannot afford to 1leave this problem
unresolved and needs to develop a competent and efficient work
force by recruiting women and men into nontraditional positions,
creating "career ladders" or "bridging positions" and further fhe
education and training opportunities gnd o¢fhen applicable

programs for all employees a4 (& nefates Lo implemeniing these
concenns; now, therefore, be it

RESQLVED BY THE GENERAL ASSEMBLY OQF MARYLAND, That the
Govennon _dinect the Depantment of Pensonnel to develop a detailed




